Raising the research profile; an innovative
approach to midwifery research in Aneurin
Bevan University Health Board
Description
The Strategic Vision for Maternity Services in Wales (Welsh Government 2011) recognises engagement in research as pivotal in
providing the best care for women and families. Over the past two years, a midwifery research team has been established in ABUHB.
The team has worked with passion and enthusiasm to substantially increase the number of active studies and service improvement
projects. Furthermore, the team has endeavoured to ensure that all maternity staff are aware of the importance of research and have
opportunities to engage in ongoing CPD and GCP training.
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Members of the
research team have
been pivotal in the
formation of the
ABUHB midwifery
society, which
organises educational events to share
current research and
best practice to improve patient care.
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professional journals, being shortlisted for the CNO Betsi Cadwaladr
scholarship award and establishing
an all Wales research midwife group.
Awards include the South Wales
Research Impact Award, most
improved C-Stich recruiter and best
recruiter for QUIDS2 at NHH.

The above activities have resulted in an increased profile
for the ABUHB midwifery research team, a positive patient view of research activity, and increased staff and
student engagement in research. The team have worked
hard to increase its presence, visibility and portfolio, with
the ultimate aim of engaging maternity staff and improving patient care and satisfaction.
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