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Description

The Strategic Vision for Maternity Services in Wales (Welsh Government 2011) recognises engagement in research as pivotal in
providing the best care for women and families. Over the past two years, a midwifery research team has been established in ABUHB.
The team has worked with passion and enthusiasm to substantially increase the number of active studies and service improvement
projects. Furthermore, the team has endeavoured to ensure that all maternity staff are aware of the importance of research and have
opportunities to engage in ongoing CPD and GCP training.
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creased engagement. Publishing origi-
nal research and presenting at confer-
ences has raised the team’s profile.
Establishing links with welsh govern-
ment, local universities, the RCM, re-
search midwives across the UK and
other public bodies has also increased

the visibility and success of the team.

Results and outcomes

The above activities have resulted in an increased profile
for the ABUHB midwifery research team, a positive pa-
tient view of research activity, and increased staff and

student engagement in research. The team have worked

hard to increase its presence, visibility and portfolio, with
the ultimate aim of engaging maternity staff and improv-
ing patient care and satisfaction.
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